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2022 Employer Drug Testing Survey

Survey identified several emerging trends and verified others that
are likely to have a significant impact on how workplace drug and
alcohol testing is conducted in the near future.

|| The Current Consulting Group’s 6th Annual Employer Drug Testing

What industry best describes your company?

Construction

Heatincare. | 14%
orug Testing. [ T
Transportation _ M%
Energy/utilities _ 10%
Manufacturing 8%
Professional Services _ 6%
Background Screening - 3%
General Business
Retail - 3%

Government 2%

BN 2%
]

21%

3% o Why do you conduct

&

drug testing?

Consulting To promote a healthy and safe workplace

Non-profit 2%

To comply with state/federal laws & regulations
Education

Staffing

. 1 To minimize legal risks
B 1%

To reduce overall costs
Telecommunications

50%

i
Technology . .50%

i

i

To reduce employee turnover

Other
Insurance .50%

.50%

Defense/aerospace
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Drug testing methods

What drug testing method(s) do you
use in your workplace?

Hair testin Instant oral Instant urine Lab-based oral Lab-based Other
9 fluid screening screening fluid testing urine testing
Dy ' AN ’ 144001
4 4
‘4 — ‘4 — -
\/
26% 14% 42% 23% 87% 5%

Do you plan on adding testing
methodologies in the next year?

No, we're keeping our testing methodologies the same _ 87%

Yes, we are considering adding urine testing I 2%
Yes, we are considering adding oral fluid testing . 9%
Yes, we are considering adding instant testing I 3%

Yes, we are considering adding hair testing I 3%
0% 25%  50% 75%  100%

Is fentanyl typically
included on a drug @ @
test panel for opioids?

Yes No
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Alcohol testing

Do you perform alcohol testing in
your workplace?

2% Do not know

How significant do you think alcohol
abuse is within your company?

Not significant 35%

37%

Not very significant

Somewhat significant

16%

Very significant 5%

Significant 7%

0% 10% 20% 30% 40%
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Marijuana testing

What is your company'’s position
on testing for marijuana?

75%
15%
5%
. -
We test & plan We are not We have We are considering
to continue to sure what to dropped dropping marijuana
test for do about marijuana from from our drug-test
marijuana testing for our drug-test panel in the next
marijuana panel 12 months
Why would you remove marijuana
from your program?
55% 55% 25% 25% 25% 5%
Cannot find What We do not We are Other Testing for
new employees employees do believe in concerned about marijuana is
due to in their own testing for lawsuits/legal not permitted
marijuana time in not our marijuana liability if we test in our state(s)
positive drug company's for marijuana or cities
tests business of operation
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After dropping marijuana testing, have
you hoticed a difference in performance?

64%

No change in overall work
performance

We have found it easier to
find new people to hire

25%

Employee morale has
improved

1%

We have experienced an
increase in accidents

1%

Generally, productivity has
increased

1%

.

4%

Yes, but I'm not sure how

Employee morale has
declined

We have experienced a

- ; 4%
decrease in accidents

Generally, productivity o
has decreased 4%

0% 20% 40% 60%

Drug testing overall
When do you drug test?

We recently discontinued I 1%

None - we do not conduct drug testing l 2%

43%

Return-to-duty

7%

Reasonable suspicion

80%

Random

86%

Pre-employment

Post-accident 70%
Periodic 27%
Follow-up _ 40%
0% 25% 50% 75% 100%
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What are the biggest challenges to
performing drug tests?

Arranging collections _ 41%
Getting test results in a timely manner _ 35%
Marijuana legalization — 33%
Cost of drug testing/budget concerns _ 26%
Adds time to the hiring cycle _ 23%
Reduced candidate pool _ 22%
State drug testing laws _17%
Policy complexities _ 16%
Supervisors do not understand how to manage our program - 1%

Finding a reliable third-party administrator (TPA) - 9%

0% 10% 20% 30% 40% 50%

What benefits does your company
realize from drug testing?

100%

83%

75%

50%

25%

0%
Improved Improved Better Better Less Fewer Able to hire
safety productivity morale company employee confrontations better
in the among reputation theft in the quality
workplace workers workplace employees
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Have positive drug test results increased
over the past year?

8%
Do not know

{)
Z

Speaking for yourself, do
you consider drug testing

effective?
No, | wish we didn't conduct drug testing . 3%

No, it could be better . 4%

Yes, but not highly effective - 17%
Yes, but not sure how - 14%

None of the above l 2%

0% 25% 50% 75%

Thank You to Our Sponsors:

LA 7\
a OraSure Technologies DISMA
- —/

Abbott

@) Quest s sobr CLEARSTAR

Diagnostics
g Safe Human Capital Integrity™

W First Advantage Orange Tree
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For information on survey sponsorship opportunities contact the Current Consulting Group
at info@currentconsultinggroup.com or by calling 954.944.0400.
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